This article reviews the state of Irish industrial relations in light of the current economic crisis. It argues that social partnership, paradoxically, was rooted in the continuation of a tradition of permissive voluntarism with minimal employment rights with both direct and indirect implications for the current Irish economic crisis. As such, Irish industrial relations cannot be understood in isolation from a broader analysis of the rise and fall of social structures of capitalist accumulation. The discussion considers the prognosis for social partnership post-economic crisis.
Introduction
Ireland has been particularly hard hit by the current economic crisis. As with every other country today, the Irish crisis is As noted elsewhere, these contradictions were suppressed as the economy, and most workers, enjoyed an unprecedented period of economic boom (Roche and Gunnigle, 1995; Gunnigle, 1998; Roche, 2007) . Arguably, the economic recession has exposed the (Gereffi and Korzeniewicz, 1994; Kaplinsky and Morris, 2001) . In this context, the emergence of transnational class relations has become increasingly important (Pijl, 1998; Overbeek, 2001; Robinson, 2004) . The third element of the SSA is the weakened role of labour, which is pursued though the shift or threatened shift of production location. This is a new labour control strategy through "spatialization" (Wallace and Brady, 2010 (Tabb, 2010; Boyer, 2010) . Regulations restricting the unfettered movement of finance have been systematically eliminated.
Neo
We turn now to the examination of how has such a global neo-liberal model played out in Ireland; its similarities, differences, and the implications for industrial relations. (Hardiman, 1988 ). 
Irish industrial relations after the crisis
Social partnership remains a contentious issue in industrial relations theory and practice (Allen, 2000; Ackers, 2002; Kelly, 2004; D'Art and Turner, 2005; Roche, 2007 Roche, , 2010 bargaining (Roche, 2007 (Roche, , 2010 Teague and Hann, 2010) . The idea that social partnership enables employees to become stakeholders has rarely, if ever, altered the deeper cultural mindset that employers have a perceived right to rule within the firm (Edwards, 2003) .
Third, Irish industrial policy has suited a global neo-liberal project by allowing inward-investing MNCs to implement sophisticated forms of union avoidance (Gunnigle et al, 2005 Lavelle et al, 2010) . By the 1990s, these government bodies indicated to inward-investing firms that they had the 'freedom to recognise or avoid trade unions' McGovern 1989) . Many of the inwardinvesting firms originated from sectors of the U.S. economy that were hotbeds of antiunionism (Foulkes, 1980; Kochan et al, 1986 Streeck (1997) argues is the benefit of regulated constraint.
Conclusion: Thatcherism delayed?
We 
